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tle: Audit of Placement Rerport for zo16 placements of post Graduate programme inManagement for Executives (pGpX) programrnre

V/e have audited the placement Report prepare
received and acceptqd on campus) of student
lVlanagement for Executives (I,GpX) of the Indian
Placement Report is the responsibility of IIM_A.
pr:ovided in the report with the relevant documentation. and corrrrr€lt on the placement Report,sconformance with the Indian F'lacement Reporting standards (Ip'rs) Revision z.r.

In this context, we confirm the following:
1' For the purpose of the audit, we have obtained all the information and e>planations, which tothe best of our knowlerdge and belief were necessary. In our opinion, the placement Reportcomplies with the Indian placement Reporting standards *evision z.r.2' The validation of infonnation presented in the report is based on communication receive6 byIIM-A from recruiting companies. Brickwork Rating;s (BwR) has not independently sou'cedany information or docrumentation.
3' we have verified the information with respect to job location, function and remunerationpresented in the report with communication received from recruiters.a' n has best as possible under different salary headsIPRS a br"eak_up was not available, the salary has

I only ng potential,.
b' have ed for thLree students. our observations in thisregard are :

i' For two students, stock options have been mentioned without details on how
much vests in the first year. As these recruiters are unlisted entities, the amount
relating to t;tock options has not been considered to arrive at ,Maximum 

Earn.ingpotential,.

ii' For one student, a domestic offer was made but stock options were provided in
international currency. As complete details on the Esops are not a.r,ailable, these
have not br:en taken into consideration for calculation of ,Maximum 

Earning
Potential'.

4' The acceptance of offers and number of students optinLg out of the placement process has been
established through written communication from those stuclents.

5' We have only audited the salary figures in the placemrent report and not the repgrt,s overvir:w
section, which explains the placement process.

rSorporate Officer 3rd rrloor, Raj r\lkaa park, Kalena Agrahara,
Pho.e: +i|1 FiO 4040 9940 . Fax: +g)1 80 4O4i) 9941 . r-A6O_425.p742 .

Bannerghal.tir Road, Uenga uru
w\A/w,Brick\4,orkRatings com .

-560 076.
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Overview

The placement process for the graduating batch of the one year post-Graduate Diploma in

Management for Executives (PGPX) at llM Ahmedabad was successfully completed in June

2016' PGPX follows rolling placement process that started on October 19, 2015 and continued
till 3 months after the convocation. students of PGPX come from diversified backgrounds with a

considerable experience rangilng from 6 years to 22 years. For a diversified and accomplished

student Sroup such as this, recruiters visit campus over the recruitment period to select

candidates for their middle to senior level management positions. In this year,s placement

process, continuing the tradition, students were offerecl middle to senior level positions such as

Associate Vice President, Associate Director, General Manager, program Manager, and Senior

Manager etc.

Sorne of the top global and domestic recruiters of this year are Accenture, Airtel, Amazon,

Ericsson, Goldman Sochs, Microsoft, Virtuso, Zenso, etc. some of the top new recruiters this
year are DRL' Eli Lilly, Genpoct, L&T, Manipal Group, Persistent Systems, pune City Connect, SAp,

VBHC' etc. Airtel continued to be the biggest recruiter of PGpX for this year also with seven

accepted offers.

Entrepreneurship

llM Ahmedabad has always encouraged students to take up entrepreneurship as a career and

this year, two students opted out of the placement process to start their own ventures. In line

with its culture of fostering entrepreneurship, llM Ahmedabad offered a placement holiday to

one of these students, wherein the student will be allowed to participate in placements in one

of the next two years if their venture does not work out.

The IPRS Initiative

The lrrdian Placement Reporting Standards (IPRS) is; an initiative that aims to provide

transparency and authenticity in placement reporting across B-schools, through the means of

audited placement reports. Please visit the IPRS website. to know more. ilMA would like to thank

all its recruiters for their participation in the year's placement process and their cooperation with the

IPRS initiative.



1. Cfassification of the entirer graduate pool
The 6Jraduating class is categorised into three major g,roups:

o Graduates seeking prar:srngnl through the insltitulte
o Graduates not seeking pracement through the institute
r Graduates who did not get placed

i!. Sector-wise classification

:

uFsl 2 2
lingineering / Technology 5 5
Information T'echnology (lT) 30 2 32
Pharmaceutical / Healthcare 5 5
l-elecom 10 10
Others* 7 7
l-otal 59 2 6t

Table 12.1: Cllassification of offers llased on sector

*Others includes Conglomerote, Manufacturing, Real Estate in domestic offers and tT in
interncttional Offers

t

*rimnq' vg{w{r silflATf f BtilTrAd AnyA

'dq+ gfrqr.'erFfir sroldr

.lnr of Managernonlqum 
/Ahrnedabad.3g0(tl5.

1. r$_ut',h! jlglgqrent through the institute
2. Dicl not seek placernent through the institute

any-sponlored or already emplo
2b. Continuing education
2c:. ll'ostponin

2cl. Entrepreneurship (Starting a new business
2er. liieturning to/joining family business
2f,-i"ql1g l]...renlt outside the campus ptacenrent pil;

Itlot seekin ments f<lr other reasons
Totarlwho did not seek

,ifa

Table 1.1: Classification of the Entirer Graduate pool
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'fotal
Consulting 6 6
Finrance 2 2
General Management 15 15
I nterrrational Business

2 2
Marrketing / Sales 1,L L1
Oper;rtions / Supply Chain 2 2
Systems / tT 27 21
Others *

2 2
Total 59 2 61

3. Funrction-wise classification

Table !1.1: Classification of offers based on function

*others includes Telecom and lr companies in domestic olTers

4. Lociatiion-wise classification

Table 4.1: Classification of offers based on location

For hdli&l gli,g:o"o

Location
Allli0f lCdS

L
Eurrcpe

L
India 59
Total 6t

__ ][$_an Locatton
[lrln ga lurru 16
Hyderabad 9
Murnbai 12
NCR 8
Rest of India* T4
Totarl 59

Table4.2: Classification of offers based on domestic location

'.{.

I.'{
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ll. Salary data

5.1|' Salary Heads - Domestic litNR)

Table 5.1: Classification of Salary heads - Domestic

5.2 Satlary Heads - Internatiorral (USD) *

Table 5.2 : Classification of Salary lheatls - International

+ For Internationol salaries, oll conve,rsions to IJSD are made oS pe t ctv€rot7e of closing rates in June 2016. Doto is
sourceel from lnternational Monetory Fund, Bloomberg & lJSfore.x.com

lDescription of Salary H,eads

:1. Fixed Yearly Cash Component: This is a total of the annual basic salary and additional
guaranteed cash components. These additional cofflpsngpts include cash payments and
allowances that are part of the annual packagr:. The term guaranteed signifies that the
amount is certain unless, there is an overall pay revision. The components falling under
this salary head are final and are not related to perforrnance.

I\/ledian Elrater
Fixed Yearly Cash Component 1.6,Or,349 33,6:i,220 23,L0,000 23,56,493 59
Oneltirne Cash Payment 75,000 6,00,000 2,00,000 2,44,697 33
ToltalGuaranteed Cash

Cornpronent 16,or,34g 36,65,,220 25,00,000 24,93,357 59
Marxirnum Earning potential 19,00,000 43,',73,002 27,91,,OO4 29,IO,943 59

Dta tar

Fixed \/early Cash Cornponent s1,00,000 51,,2:L,04.0 $r,Lo,52o $1,10,520 2
One-time Cash Payment 57,t20 57,r2.O 57,L20 57,t20 L
Totarl Ciuaranteed Cash

Comrpclnent sL,00,000 s1_,2{3,1.60 s1,14,090 s1,L4,090 2
Maximum Earning Potential S1,18,ooo 51,2t3,1.60 $1,23,090 51,23,090 2

I
r i +i'il{ t{9liilq, S0]I{IIAIH BHAIT,ACHARYA

riqd qii$s, {qriq vrq{ac

Indlan Instituts of Management
3iliqqFfiq-lcoot t./Ahmedabad-38001|i.
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2.. one-time Cash Payment: l'his head indicates the value of the remuneration given to a
candidate as one time cash benefit mostly at thr-'time of joining.
Total Guaranteed Cash Component: This is thre sum of fixed yearly cash componen.t and
one-time cash payment.
Maximum Earning Poltential: This is the sum of the total guaranteed cash component,
maximum possible-linked variable pay and all other components of salary that are a part
of the offer. This can include long term compernsations such as pF and other perl<s as
well.

3

4

5.31 Salary Sitatistics at Purchasing power parity (ppp) *

Table 5.3: Salary statistics at ptpp adjusted rates

+As per the PPP conversion rate for 2012 for ott ovoilable currencies. ppp dato ds per

f

, r'rliii qiqtT/ sofi|ilATl| BI|ATTACIITARYA

rdvd sdH{F, plFfi qrrqfilq
Relailone hlp Manrgor, phcamont Offflce

qrfrq q{E fiem
.hdlan Institute of ivlanagement

srErlttF|tq-Qcoot \.lAhrnedabad.3&ilii.

F:or India n Institute of Management Ahmedabad

R-

Nlin Max Median l[4eiln Data
INR salary (Total guaranteedl casl-r

component)
66,75L 1.,!;2,itg]: L,04,21O 1,03,933 59

Non-llNR salary (Total guaranteed
caslh cromponent)

1,00,000 L,:L7,CloO L,08,500 1,09,500 2

Cornbined INR and non-lNR salary
(To1F L€llfglteed cash com pornent)

66,751 1..,!;2,7',91 L,O4,21,0 1,04,093 61

INR salary (Maximum Earning
Potenrtial)

75,03L 1,82,2"94 L,LS,923 I,2L,34O 59

Non-lltlR salary (Maximum Earning
Potr:nltial)

L,I7,000 L,1.8,000 L,r7,500 t,I7,500 2

Conrbined INR and non-lNR :salary
(Maxirnum Earning Potential)

75,031 L,E2,294 r,L6,257 L,2I,2t4 61

For Brickwork Ratings Belngaluru



5.rl $iector-wise classification of salary - Domes.tic (lNR)

5.4t.1 Fixed Yearly Cash Component

Table 5.4.1: Sector-wise Classification of Fixed l/early Ciash Component -Domestic

5.4.i! Otne-time Cash Fayment

Table 5.4.2: sector-wise classification of one-time cash component -Domestic

5.4.,3'l'otal Guaranteed Cash Component

Table 5.4.3: Secton-wise Classification of Total Guaranteed Cash Component - Domestic

0\l t)L*4*u--'7
uirru Wr{r sonilATtl B nATTAcr ARvA

rt

r'",. 'fl381'll'j lligg,r,,o

'lnGllsn lnslituto of Manergement
ittrNrilrl[tt-l(ootr./Ahmodabad-3900 

1 S.

l\4ean Data
BFSI selcl.or ?_2,00,000 27"00,00tJ 24,50,000 24,50,000 2
Engineering / Technology 17,05,400 26i,0r0,0OtJ 26,00,000 22,6'7,690 5
I nformatiionr Tech nology ( |lt)

Pharmacreultical / Healthca re

L6,01,34g 3C),00,000 23,55,000 23,3',2,O29 30
22,O1_,452 26,,69,431i 24,00,000 24,35,717 5

Telecom 19,36,000 30,90,000 22,L2,502 23,SL,LOO 10
Others 1_6,74,000 33,65,220 23,00,000 24,O4,ggt 7

lltt Median MrE,iltl Data
Engineering / Technology 75,000 1,0i0,000 87,500 87,500 2
Info rrnation Tech nology (lT) L,50,000 6,00,000 2,00,000 2,72,500 20
Pharmaceutical / Healthcare 1,50,000 5,otC,000 2,50,000 2,87,500 4
Telercorr 1,00,000 2,otc,000 L,50,000 1,50,000 4
Other:; 2,00,000 3,0t1,00c) 2,00,000 2,33,333 3

i:ie::1l.ors Max lVledian
BFS 22,OO,OOO 27,00,aoo 24,50,000 24,50,000 2

Engiinere ring / Technology L7,80,400 26,00,000 26,00,000 23,O2,690 5

Informration Tech nology ( lT) 16,0t,349 34,|i2,000 25,05,000 25,13,695 30
Phanmaceutical / Healthcare 24,00,000 3L,68,436 25,50,000 25,65,7L7 5

Telecom 20,36,000 30,80,0r00 23,50,000 24,42,L00 10

Othrers; 76,74,000 36,65,220 23,25,0O9 25,04,89r 7

For Brickwork Ratings Bengaluru



5.41.41 Maximum Earning poterntial

Table 5.4.4: Sector-w'ise Classification of Maxinrr"rm Earning potential -Domestii

li.5 sectror-wise classification of salary - International (usD)

5.5.1 lFixed Yearly Cash Comp'nent

5.5.2 0ne-time Cash Component

Table 5.5.2: Sector-wiser Classification of One-time Cash Component - InternationJ

5.5.i3 T'otal Guaranteed Cash Component

T'iable 5.5.3: Sector-wise Cla:;sification of Total Guaranteed Cash Component - International
a
\h
l\-6u*71.-//a

\l
{TT'MIq qflqlfl SOil ATl| BI{ATTACI|ARYA

.'i
{tt: p 9{aTES. RIFFI iFfqlnilT

Relallionship Maneger, Placement Office
qnflq miq {Rfir

.lndll.n Inctltute of Management
ailrrqnflq-l(ool\"/Ahmedabad-3800 | 5.

F:or lhdian Institutb of Management Ahmedabad

K

Min Mlax Median lllearr Data
BF]5I 22,00,000 27,0A,000 24,50,000 24,Ii0,000 2
Enlginreering / Technology 23,00,000 25,,00,000 26,00,000 25,39,744 5
Inf,orrnation Tech nology ( lT) Lg,00,001 43,73,O02 30,1_4,000 30,49,650 30
Phir rrnaceu tical / Hea lthca re 24,00,0o0 34,168,41i6 29,49,493 29,35,474 5
Telec,orn 23,00,000 36,00,000 27,40,502 28,€i1,500 10

Others 19,00,000 4L,'70,OC\O 27,OO,O09 27,67,I45 7

Internatiornal *
51t,2!"1,,040 s1,10,520 $1,L0,:;20

Table 5.5.1 Sector-wise €lassification of Fixed Yearrly Caslr Component - International

Inrternaticlnal * :;7,L20 $7,L2A

lVlax [\/learr Data

International *
S1,oo,ooo s1,28,160 5l_,14,080 s1,14,090 2

For Brickwork Ratings Bengaluru



5.1i.4 Maximum Earning potential - International

Table 5'5'4: serctor-wise classification of Maximurn eanning potential - International

"lnternationol includes Americas and l:urope

5.€i Function-wise classification of salary - Dormestic (lNR)

5.6.1 Fixed Yearly Cash Component

Table 5.6.1: Function-wise Classification of Fixed Yerarly tlash Component - oomestic

5.6.2 One-time Cash payment

Table 5.6.2: Function-wise Classification of One-time Cash payme

?

i{ f$lfiit $f$tqq $0tl| I'IATH E I{ATIAC IIARYA

qiqd qdqqa, err*n urqftrq

.lndian Institute of N,lanagemeni
slErfq|I'qrE-lcoo ! \./Ahmeclabad-3800 I 5.

rl

lVlax Median llleran Data
Intern ational * S1,1g,ooo ,51.,29,L60 s1,23,080 Sr.z r o8o 2

Min Max Meranr Llarlia
Consultirrg 23,10,000 26,00,000 ,15,51,500 25,02,767 6
Financc' 1.9,33,000 30,60,00i0 ir_4,46,50o 24,46,5OO 2
Genera I h4anagement 16,74,000 30,00,00t0 iI3,00,000 22,72,947 15
Marketing / Sales L-7,05,40O 33,65,2121) il2,0o,o0o 22,59,234 Lt
Operations / Supply Chain 2?_,OO,OOO 27,OO,Ct0t) 2t4,5O,OOO 24,50,000 2
System / lT 16,01,,349 30,90,000 2.4,50,000 24,22,795 21.
Others 19,36,000 24,79,1.01) 2!.2,07,550 22,07,550 2

1r:; Max l/ledian Mlean Diati:r
Consulting 2,00,000 2,00,000 2,r00,000 2,00,000 2
Finance L,00,000 1,00,00c1 l_,tJ0,000 l_,00,000 1,

Ci enera ll [Vl anagement 1,50,000 2,50,000 2,00,000 2,00,000 7

lVarketing;/ Sales 75,000 5,00,000r 2,00,000 2,36,1,L7 9
lSystem / l'I 1,50,000 6,00,000r 2,00,000 3,03,946 13
tl)th ers 1,00,000 L,00,000r l_,00,000 L,00,000 1,

For Brickwork Ratings Berngaluru



5.6.3 Total Guaranteed Cash payment

Table5.6.3:Function.wiselClassificationofTota|c'firar'teffi""sti.

5.5.4 lMaximum Earning poterrtial

Table 5.6.4: Function'wise Classification of Maximum Earning potential- oomestic

5.7 Function-wise classification of salary - Internatironal (usD)

5.7.:1. Fixed Yearly Cash Component

Table5.7.1: Function-wise classification of Fixed yearly cash component -

Max lVledian Nlearrr Dilti:r
Consulting 24,00,000 27,03,000 26,00,000 25,59,933 6
Finance l_9,33,000 30,60,000 2t1,96,500 24,96,500 2
Generial lVlanagement 1,6,74,0OO 32,00,000 2tl,oo,o0o 23,66,19L L5
Marketing / Sales 17,g0,4oo 36,65,220 2:f,00,000 24,51,,416 11
Operations / Supply Chain 22,O0,000 27,OO,OOO 241,50,o00 24,50,00o 2
Systenr / lT' 1,6,0L,349 34,52,0Ct0 25;,50,000 25,LO,ggt 2t
Others 20,36,000 24,79,LA} 22:,,57,550 22,57,550 2

Dartar
Consultinrg 26,00,000 32,29,000 28,00,000 29,39,000 6
Finance: 23,00,000 36,00,000 29,50,000 29,50,000 2
General N4anagement l_9,00,000 33,00,000 27,,OO,O09 27,19,967 15
lVlarketing / Sales 23,00,000 41.,70,00a 27,,09,452 28,75,5L6 LI
Operations / Supply Chain 22,O0,OOO 27,0O,0OA 24,,50,O00 24,50,OOO 2
Siystem / lT 19,00,00L 43,73,00;2 31,20,000 31,,63,493 21,
Others 23,00,000 27,54,101) 25,27,050 25,27,050 2

n Mlean I oat:a

lnternational (lT) s1,00,000 5!,21,040 $,1, L0,520 S1,10,520 2

A
\ lt --t
il^-rJJfri''<"

.i 
I.iI;IP:I $Ir:TilqI SOtill\lAI|| I}I1AIIAC||ARYA

Errftq sdq Thfrr
. lndlarn lnsiltute of Managerment

Y6{Ttfnm{-ldool \./Ahmedebad.lf001 5,



5.1r.2 One-time Cash payment

enl- Intermtior;

5.7.3 Total Guaranteed Cash Component (USD)

l'.ab|e5.7.3:Function-wiseCl|assificationofTota|Gua1''teedffi'"tb""l

5.7,4 lMaximum Earning potenrtial (USD)

'Iab|e5.7.4:Function-wiseC|assificationoftvtax:rrlurnearffi

5.8 Locartion-wise Classificatiorr of Salary - Domestic

5.8.1 Frixed Yearly Cash Compo,nent

Table 5.8.1: Location-wise Classification of Fixed Yearly Cash Component - Domestic

* g)2..'
'l't*

I i {'IRtr TTNfldI SO|[]|I'IATI{ BIiATTACHARYA

{ll,$ C"GisJ+, 
-1U-,n;1 qi;{ft1q

Ralatlonrhlp Menager, Placement Oifice
qrdm qriE lqerr

,lntllan Inetitute of Managemenl

Func.!ions
__rvt.14___ ___llill_ l_ nr,"o,"n I ,r..n j nat,a

International (tT) 57,120 57,t21l 57,120 s7,720 t

_lnternational (lT) $l_,00,000 51,29,16;0 I;1,14,090 SL,L4,ogo 2

_ - r_qlqlql
n[r:t rnatio na I ri l-l-) 1,L8,000 L,28,160 1,23,0g0 L,23,090 2

l\,rlirr Daila
Elengaluru 1,6,01,349 30,00,000 25,01,500 24,49,094 16
t\/umbai L6,',74,000 33,65,220 L9,75,O32 22,45,39O 12
l-lyderabarJ L9,33,000 30,60,000 24,50,O00 24,79,495 9
NCR 19,36,000 30,80,000 22,OO,000 23,46,O55 8
lRest of Inclia L8,70,009 26,08,696 22,61,,676 22,73,440 t4

r o'. r ;ffi ffi IBIEI?,{B %tihi $h gEE 
t]d, f ffi9,1,5a a, o, o For Brickwork Ratings Bengaluru
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lVlin lVledian Meian l)tallar
Bengalluru 1,50,000 2,00,000 2,00,000 1,,87,500 8
Mumbai 75,000 3,00,000 2,,00,000 1.,93,750 4
Hyderabad 1.,00,000 6,00,000 2,50,000 3,50,000 8
NCR 1,00,000 5,00,000 2,00,000 2,33,333 6
Rest o1'lndia L,5;0,000 4,50,000 2,00,000 2,28,57r 7

5.t1.2 One-time Cash paymenit

Table 5.8.2: lLocatiorr-wise classification of orre-time cash payment - Domestici

'Iable 5.8.3: Location-wise Classification of TotalGuaranteed Cash Component - oomlstii

5.8.4 ilVlaximum Earning potential

Table 5.8.4: Location-wise Classification of Maximrum Earning Potential - Domestiic

' \*"4$z'n
. *l;.i|'('i IiETiIIq SOIvl|\lATH BHAITAC|{ATIYA k

'J.!

5.8,3'Iotal Guaranteed Cash Ciomponent

lL.r:rrciltiont Max Meilrr Da'[,a
l3engaluru L6,01,349 32,00,000 2!;,75,0O0 25,42,934 L6
lVumbai L6,74,OQO 36,65,221) I51,75,O32 23,09,974 L2
llyderabad 19,33,000 34,52,0O1) 30,50,000 27,99,606 9
NCR 20,36,000 3L,68,431i 23i,50,000 25,21,,055 8
Rest of InrCia 20,70,009 27,59,691i 23,,62,504 23,87,726 t4

Itr4 i rr A/lax lVl-.dian I) r'l':r

Etengalu ru l_9,00,001 35,54,000 29,75,000 28,23,375 76
t\/umbai 18,00,000 4r,70,ooct 25,00,032 27,77,649 L2
FlyderabarJ 23,00,000 43,73,OO2. 36,00,000 34,L7,77L 9
t\tcR 23,00,000 35,59,00C1 28,19,500 29,L4,555 8
lRest of Inclia 24,OO,OOg 33,00,00c1 27,27,054 27,97,39L 74
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!i.9 Location-wise Classification of Salary - Internrationial (USD)

5.9.1 Fixed Yearly Cash Component

5.9.?. One-time Cash Paymenlt

5.91.3 Total Guaranteed Cash Component

'lfable 5.9.3: Location-wise Classification of Total Guaranteecl Cash Component - International

5.9.4 Maximum Earning Poterrtial (USD)

Earning Potentia[ - International

n
\ nL,-.4
{4r"'rl> " v

{H'ttrt qilqrfi somlATl{ BI|AITA0|{ARyA
dt

Relatirrn il,ifice

.lndim Inetitute of Managemenl:

Tmnqnt€oo 1 1.74;ir.oa[ed-geoo t o.

For lndian Institute of Management Ahmedabad

il\/larx Mledian [\/lean lllerta

International l_,00,000 1,,2L,1040 L,1,0,520 1,,1.O,520
.',

Table5.9.1: location-wise Classification of Fixed Y'e:rrly Cash Component - International

Min N4ax l\4ean [,)tartir

International 7,L20 7,Li!_O 7,120 7,120 1.

Table 5.9.2: Location,wise Classification of Oner-tlime Ciash Payment - Internatiorral

l,rcrcation I fvf in Median
Interniational 1,00,000 | 1,213,'-L6o L,14,080 r,t4,080 n

z.

Mlax

International l_,18,000 L,28,,1,60 1,23,090 L,23,og9 2
Table 5.9.4: Location-wise Classification of Maxinrum
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6. Compliance statement

This Placement Report has
Revision 2.L, (http:

The instances where the
merntioned below:

been prepared as per the Indian Placement Reporting Standards,
ahd. ern et. in /ip rslea llerv/tpRS

report deviates from the standards and the reasons for them are

Table 6.1: List of Deviations from standards with reasons for the same

q"fqEH q$RI,f i$uiurr.i,i, i .rr{i iri*iri,,.
di{qf Tftm, Rrr+i'q,|qtdq

Reletlonrhlp llmtger, ptacement Of ice
qfifrq stq *em

Indian Institutc Of Managennent
slFqQliiltFlcoo I \./A.hmr:dabad-38001 5.

J:or Indian Institute of Management Ahmedabad

Sl. lllo.

T

Devir

>ector-wise table on International
;alary

Ihe darta points have been combined to
crotect confidentiality of data

2

3

:unction-wise table on International
;alary

l-he data points have been combined to
)rotect confidentiality of data

-ocation-wise table on International
;alary

fhe data points have been combined to
lrotc'ct confidentiality of data
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